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Our Commitment to People & Community
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BXE Hospitality is about people, and our commitment to sustainability extends beyond the
environment to include social, cultural, and economic responsibility. We actively support charities
focused on homelessness, hospitality training, and volunteer accommodation in Bath. Our team
is encouraged to participate in community initiatives, and all colleagues receive sustainability

training to deepen their understanding and involvement.

We are proud to uphold ethical employment standards, ensuring fairness, diversity, and inclusion

in every aspect of our workplace. Every team member benefits from:

o A Safe & Supportive Workplace - With comprehensive health and safety policies,

fire training, and anti-terrorism training.

o Wellbeing Support - Including an Employee Assistance Programme for mental

health and confidential incident reporting.

. Employee Benefits - Offering career progression, bonuses, staff events, free lunches,

and a living wage as standard.

A Legacy of Responsible Luxury

The Royal Crescent has stood for centuries as an icon of Bath’s heritage. Since becoming a hotel
in 1983, we have carefully restored and refined our offering while honouring our historic setting.
Sustainability is woven into this legacy, ensuring that future generations can continue to

experience the magic of this remarkable place.

Our journey is ongoing, and we are continuously seeking new ways to enhance our sustainability
efforts. Through thoughtful choices and genuine commitment, we are shaping a more responsible

future—one that is as elegant as it is enduring.
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